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Behaviour Management

OUR MISSION OUR VISION
St Johns Hill School will provide a quality Confident, happy, lifelong learners and
education where children develop respect caring citizens, who contribute positively
for themselves, others and the environment to a sustainable world.
and aim for excellence in all endeavours.
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ST JOHNS HILL SCHOOL
HEALTH & SAFETY POLICY
Behaviour Management

RATIONALE

Within a community each individual has rights; but these rights must be reflective of the collective rights of that
community.

In the context of the school situation it is necessary to have a programme that recognises individual differences, while
reflecting the best interests of others.

PURPOSES

To have a happy, secure and safe environment.

To establish a programme for effective management of pupils.

To enlist the support of parents/caregivers in the implementation of the programme.
To recognise the rights of all children to firm, fair and consistent treatment.

To encourage pupils to develop conflict resolutions, that will help them throughout their lives.

GUIDELINES

1.

11.

12.

13.

The success of the programme is dependent on a consistent approach, by all staff members,
throughout the school.
Staff will be supported in the implementation of the programme through the behaviour management strategies.

A representative group of staff, BOT, PTA and parents will be involved with the development and review of the

Behaviour Management programme (Attached). All parents will be given the opportunity to become familiar with the
programme. This could be published as an insert in the school newsletter / website.

Positive reinforcement of desirable behaviour is essential at all levels and classroom management strategies

will reflect this.

The pupils *‘Code of Behaviour” provides the basic guidelines for expected standards of behaviour.

Using these guidelines pupils are expected to take responsibility for their own actions.

Year 6 pupils will operate in the playground as Peer Mediators as per the *Cool Schools’ programme.

Inappropriate behaviour will be managed by following the ‘Steps Programme’. (See Behaviour Management Booklet)
For more serious behavioural issues, it may be necessary to move directly to step 6 or beyond, depending on the

circumstances.
Parents or guardians will become involved in both the process and the outcomes from step 3 onwards and even earlier.

If a letter is sent to the parent a copy will be given to the DP.
On occasions when it is necessary to interview a pupil formally concerning a disciplinary issue teachers should note:

The interview should take place in an appropriate setting.

The door should remain open, unless complete privacy is essential.

There should be 2 adults present, preferably 1 male and 1 female. Parents to be present where possible.
If there is concern, parents to be advised first

For consistently disruptive or unacceptable behaviour, the school has recourse to outside agencies. A referral to RTLB
service can be made. RTLB will assist the school and advise other services if required.

Non participation in a school activity should only be undertaken when safety [self/others] and/or the successful

functioning of the activity are seen as major factors. In such cases parents must be informed and reasons explained.
There may be an option whereby the pupil can participate, as long as a parent is in attendance and takes responsibility.

Provide children with the opportunity to formulate guidelines/rules in relation to crazes such as cards, toys and certain
games. This assists with the development and practise of the Key Competencies.



Behaviour Management Policy cont...

14. Bullying:
° Zero tolerance.
° Use steps programme. If persistent request interview.

Always keep parents of child being bullied, informed of action taken.

®
o Also keep parents of the bully informed.
Note: Bullying is targeted and repetitive incidences of emotional, verbal or physical abuse.

15. Co-ordination of punishments.
When pupils are being dealt with by more than one staff member, the DP should be aware and co-ordinate to

avoid any duplication of punishments.

EXPECTED OUTCOMES
Pupils will be aware of the boundaries and expectations and will develop appropriate behavioural and social skills in a

happy, secure and safe environment.

Policy amended by: Kevin Booth,

APPROVED: A = _(Chairperson)

DATE: __ /s o - 206i5” To be Reviewed: 2018
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Values in the School Curriculum

Values are intemalised sets of beliefs or principles of behaviour, held by individuals or groups and expressed in the way in which
people think and act. They are based on our cultural, philosophical and spiritual traditions, and on current critical reflection,

dialogue and debate.

St Johns Hill School encourages/models and explores values through:

Skills

Through the curriculum children will develop their ability to:
o express their own values

Attitudes

examine with empathy, the values of others

critically analyse values and values-based actions
discuss and negotiate values differences

make ethical judgements and decisions and act on them

Through the curriculum the children will be supported to value:

» Diversity - the unique cultures and heritages of Aotearoa New Zealand
Community - quality relationships, generosity of spirit and participating for the common good
Respect and Care - of and for: self, others, beliefs and human rights
Equity - faimess, social justice and equal opportunities for all
Integrity - honesty, responsibility, accountability and being ethical
Environmental Sustainability - respect and care for the earth and its interrelating eco-systems
Inquiry and Curiosity - creative, critical and reflective thinking
Excellence - achievement, perseverance and resilience

Values/Value Cluster Associated Concepts and Ideas Virtues - Gifts of Character
Diversity Respect for others and their views, beliefs and cultures 1iie Languege of Yirttes
[Rereketanga] Tolerance, inclusion, cultural safety, wairua, spirituality Assertiveness Integrity
Caring Joyfulness
Community Community - belonging, civic mindedness, Cleanliness Justice
connectedness, participation, justice, peace, whanau, | Commitment Kindness
[Porihanga] unity, reconciliation, citizenship, cooperation, hospitality | Compassion Love
Confidence Loyalty
Respect and Caring Dignity, individual rights, personal autonomy, aroha, | Consideration Moderation
compassion, concern, empathy, self-esteem, respect for | Cooperation Modesty
[Manaki/Awhi self, others and property, emotional well-being Courage Orderliness
Courtesy Patience
Equity/Fairness e . . . Creativity Peacefulness
Social justice, fairness, equity (rgce, gender, age); Detachment Perseverance
[Tika/Pono] equal opportunities Determination Purposefulness
Diligence Reliability
Integrity Responsibility, accountability, reliability, commitment, | Enthusiasm Respect
honesty, truthfulness, trustworthiness, Excellence Responsibility
[Ngakau tapatahi] ethical, doing right, moral courage Flexibility Self-discipling
Forgiveness Service
Environmental Sustainability Care for the environment, harmony with nature, Friendliness Tact
care of living things, guardianship, Generosity Thankfulness
[Kaitiakitanga] sustainability, interdependence Gentleness Tolerance
Helpfulness Trust
Inquiry/Curiosity Inquiry, curiosity, truth, wisdom, openmindedness, Honesty Trustworthiness
flexibility, adaptable, aesthetics, innovation, Honour Truthfulness
[Pokirehau/Wakamatemate] entrepreneurship, creativity, beauty Humility Understanding
Idealism Unity
Excellence Achievement, excellence, doing your best,
perseverance, resilient, striving,
[Hiranga] competition
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Behaviour Management:- Reflective Log Student:

Positive Reinforcement Provided
“Catch them when they are Good”

Date

T

Behaviour
Reinforced

Action Taken

Childs response/change




Behaviour Management:- Reflective Log Student:

Step 3 /4 Unacceptable Choices - Consequences

Date

Bad Choices

Action Taken

Childs response/change




Information for Behaviour referrals

[ Classroom behaviours that are of concern: | Daily Weekly | Other |

defiance
uses profanity/ foot stomping/ verbal abuse/ Other:

off-task
take-up time/ verbal protest/ lacks motivation/ disruptive/ Other:

| non-completion of work
task too difficult/ lacks motivation/ refusal/ Other:

work avoidance strategies
wanders/ talks/ lacks motivation/ Other:

short concentration span
easily distracted/ lack of recall/ disinterested/ Other:

non-compliance
disruptive/ refusal/ aggressive/ Other:

N

aggression — verbal/ physical
Profanity/ intimidation/ throws things/ hitting others/ Other:

lacking social skills

unable to ask for help/ impatient/ low tolerance/ Other:

Playground behaviours that are of concern:

aggression
repeated yelling or screaming/ sustained yelling/ Other:

physical abuse
hitting/ punching/ kicking/ hair pulling/ scratching/ spitting/

throwing objects/ Other:

verbal abuse
inappropriate language/ sustained swearing/ profanity/ Other:

bullying
harassment/ pushing/ shoving/ Other:

poor play skills (specify) e.g. non-compliance J

What are the antecedents? What triggers the behaviours? When is it likely to occur?
change in programme

mornings/ afternoons

recess times

during transition times

during structured activities/ independent

during mat time

during a difficult task

during unstructured activities

during group work

after a demand or request




Joes s ladder




@

Joe' $ Ladder Rules

I need to work my way up the ladder.

To stay at the top of the ladder, I have to play
happily and peacefully with children in the
playground. I will not enter the classroom or
cloak bay during class or break times without
permission. I will respect others belongings.
If I have a problem I will see the Duty Teacher.

Jobs to do at play and lunch.

Weeding the gardens
Sweeping the ramp
Sweeping in front of the chook house
Watering the gardens
Picking up litter
Jobs for Mr Fitzgerald and Mr Booth



I AMLEARNING TO LIVE ST JOHNS HILL SCHOOL
ABOVE THE LINE BEHAVIOUR MANAGEMENT PROGRAMME
Letter from your child Date:
Dear
( I am writing to you today because I have misbehaved at \
school.
This is what I did.

A

To make sure this does not happen again these are the
things I am going to do so that it does not happen again.

\
/

I will be accountable.
I will do something about it.

I will act responsibly.
It is up to me to put it right.

N Y,

(Child)
I wont blame. (Teacher)
It was someone else, not me.
(Team Leader)

Please sign this so that I can take it back to school

I wont make excuses. {tOMOITOW.,
It wasn't my faulf because... | p,io’s / Caregiver’s Signature:
I wont deny. Your child’s teacher will be ringing tonight to discuss this issue.

I don't know anything about

Comments:

I willain 1o e above the




Behaviour Contract

These are my goals: *To be completed by pupil and parents.

1.

3.

To respect my Teacher, classmates and class rules and not distract or interrupt
others from their work.

To listen carefully to instructions and finish all my work neatly.

*

These are my consequences if | don't meet my goals:

To be seated by myself away from my classmates or sent to another area to
work and be isolated at playtimes.
Complete work properly in my playtimes

*

These are my rewards if | meet my goals:

Plan an activity for 30 minutes on Friday that he whole class can enjoy

My contract will be reviewed on:
I will also (a) make sure my desk if tidy.

Signatures: Pupil :

(b) make sure my books and stationery is ready for the day.
(c) do something to help a teacher before school.

Parent/Caregiver:

Teachers:




REINFORCEMENT IDEAS SUITABLE IN CLASS, SYNDICATE AND SCHOOL

Within classes

Grouping— points, rewards and competitions

Giving responsibilities

Leadership roles

Stamps, stickers

Good work acknowledged, e.g. sent to Principal or other teacher
Sports / team participation

Promoting, modelling, exploring and practising the Key Competencies
Promoting, modelling, exploring and practising the Virtues

Self / peer assessment

Health units, e.g. Keeping Ourselves Safe

Lucky dip box

Verbal praise

Free choice times

Special person of the day

L [ ] [ ] ® [ ] [ ] L ] [ ] L] ® [ ] ® L ®

Lig

Within syndicates

Weekly assembly certificates related to KC’s and virtues
“Living above the line”

Role playing positive behaviour and good choices

School wide
Virtues morning tea with Principal
Clear communication lines with parent community
Assembly recognition- ‘star card’ box draw
Recognition at end of year awards assembly
Green team - Womble awards
- Recyclers awards
Peer mediation programme
Class interaction - buddy reading / buddy tasks
School wide ‘family groups’
Senior leadership roles: Green team, recyclers, wet day lunch monitors for junior classes, peer me-
diators, house leadership, librarians, sport shed monitors, traffic wardens, etc

® o o ¢ o



REFERRAL AGENCIES AND SUPPORT GROUPS IN WANGANUI

Professional and Counselling Services

ACC Registered Counsellors ~-Wanganui

Barnardos New Zealand

Birthright (for single parents)

Child Adolescent Mental Health Services (CAMHS)
Child Youth and Family (CYF)

Family Works Wanganui —Presbyterian Support Central
Jigsaw Whanganui

Life to the Max

Open Home Foundation

Registered psychologists

Relationship Services Aotearoa

Resource Teachers Learning and Behaviour (RTLB)
Special Education

Sexual Abuse Healing Centre Wanganui

Health

Wanganui Public Health

Public Health Nurse
Social Worker



BUILDING FRIENDSHIPS

With peers

e Being kind.

¢ Helping others having difficulty.

e Speaking nicely, praising, supporting, no put downs.
¢ Being humble, not acting superior.

o Being consistent, not only occasionally.

With adults (parents, teachers, coaches, relatives, others)

e Being respectful.

¢ Being polite.

¢ Helping out.

e Being cooperative.

o Being understanding.

The benefits

¢ You will gradually make new friends.

e Others will want to be around you.

e Your parents will be proud of you.

¢ Teachers will have a high opinion of you.
e You will feel good about yourself.



Possible Consequences

Joes’ Ladder

Complete work in own time with supervision
Limited to particular playground areas
Sweeping/weeding/cleaning or tidying

Writing letters



